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Elsworth CE (A) Primary School 

Equality Policy 
 

 

Every person in our school community is equal and we treat each other with dignity and respect. Our school 
is a place where everyone should be able to flourish in a loving and hospitable community. Each person in 
all their unique difference should be able to thrive, irrespective of physical appearance, gender, race, 
religion, ethnicity, socioeconomic background, academic ability, disability, sexual orientation or gender 
identity. We are committed to promoting the understanding of the principles and practices of equality – 
treating all members of our school community as individuals, according to their needs, with an awareness 
of our diverse society and appreciating the value of difference. We actively seek to challenge discrimination 
and we promote an anti-bullying stance which makes clear the unacceptability of sexist, racist, disablist and 
homophobic, biphobic and transphobic bullying and language. 

 

1. Legal framework  

We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance equality of 
opportunity and foster good relations in relation to age (as appropriate), disability, gender reassignment, 
race, religion, sex and sexual orientation. We welcome our duty under the Education and Inspections Act 
2006 to promote community cohesion. We recognise that these duties reflect international human rights 
standards as expressed in the UN Convention on the Rights of the Child, the UN Convention on the Rights 
of People with Disabilities, and the Human Rights Act 1998.  

 

2. Guiding principles  

At Elsworth Primary School, we are committed to ensuring equality of opportunity for all pupils, staff, 
parents and carers irrespective of race, gender, disability, belief, sexual orientation, age or socio-economic 
background. Our whole school approach is to develop a culture of inclusion and diversity in which all those 
connected to the school feel proud of their identity and ability to participate fully in school life. The key 
principles that guide us are expressed in our Christian vision: 

 



 
Teaching and learning equips everyone to achieve their full potential and their achievements are recognised, 
valued and celebrated. 

Valuing, respecting and including all, by living well together, practising forgiveness and reconciliation. 

Caring for one another, protecting our environment and serving within and beyond our community.  

Promoting spiritual and moral development through Christian principles, respecting all beliefs and faiths. 

 

3. Development of the policy  

This policy was developed with staff and Governors. It links to the following other school policies: 

 SEND and inclusion policy 

 Behaviour Management policy 

 Anti-bullying policy 

 Supporting children with medical needs 

We ensure that the principles listed above apply to all of our policies and practice including those that are 
concerned with:  

 Pupils’ progress, attainment and achievement  

 Pupils’ personal development and wellbeing  

 Teaching styles and strategies  

 SMSC and PSHE  

 Admissions and attendance 

 Staff recruitment, retention and professional development  

 Care, guidance and support  

 Special educational needs  

 Behaviour, discipline and exclusions 

 Bullying and addressing prejudice related bullying 

 Working in partnership with parents, carers and guardians 

 Working with the wider community  

We also ensure that information about our responsibilities under the Equality Act are included in our school 
development plan, self-evaluation review, the school prospectus, school web site and newsletters.  

 

5. Our actions 

To eliminate discrimination, harassment and victimisation:  

We meet our legal duty and live out our guiding principles listed above by:  

 Opposing prejudice and prejudice related bullying,  

 Taking account of equality with regards to the way the school provides facilities and services,  

 Taking account of equality with regards to attendance policies,  

 Actively promoting equality and diversity and creating an environment of dignity and respect. 

 

 

 

 



 
To advance equality of opportunity between different groups: 

We meet our legal duty and live out our guiding principles listed above by:  

 Being mindful of the potential impact of any negative, prejudicial language or behaviour on 
particular pupils and groups of pupils.  

 Regularly considering the ways in which the taught and wider curricula will help to promote 
awareness of the rights of individuals and develop the skills of participation and responsible 
action.  

 Regularly considering the ways in which our teaching and the curriculum provision will support 
high standards of attainment, promote common values, and help students understand and value 
the diversity that surrounds them, and challenge prejudice and stereotyping.  

 Monitoring the progress and achievement of pupils by the relevant and appropriate protected 
characteristics. This information will help the school to ensure that individual pupils are achieving 
their potential, the school is being inclusive in practice, and trends are identified which inform the 
setting of our equality objectives in the school improvement plan.  

 Collecting and periodically analysing information about protected characteristics in relation to 
staff recruitment, retention, training opportunities and promotions to ensure all staff have 
equality of opportunity. We will not ask health-related questions to job applicants before offering 
a job, unless it relates to an intrinsic function of the work they do. We will make reasonable 
adjustments such as providing auxiliary aids for staff with identified disabilities.  

 Ensuring that the curriculum is accessible to all pupils with special educational needs and 
disabilities (SEND) or those for whom English is not their first language (EAL). Auxiliary aids and 
services will be provided for them, where reasonable adjustments are required. By planning 
ahead, staff will ensure that all pupils are able to take part in extra-curricular activities and 
residential visits, and the school will monitor the uptake of these visits to ensure no one is 
disadvantaged on the grounds of a protected characteristic.  

 Seeking the views of advisory staff, outside agencies and partnerships with other schools where 
this is needed. In planning the curriculum and resources the school will take every opportunity to 
promote and advance equality.  

 Carefully monitoring and effectively dealing with bullying and prejudice related incidents. Regular 
training will be given to both existing and new staff to ensure that they are aware of the process 
for reporting and following up incidents of prejudice-related bullying.  

 Providing information in an accessible format.  

 Developing and implementing Accessibility Plans which will increase disabled pupils access to the 
school curriculum and improve the physical environment.  

 Improving provision of information.  
 

 

To foster good relations:  

We meet our legal duty and live out our guiding principles listed above by:  

Developing a vision that reflects the school’s context, is fully inclusive in how it works and celebrates each 
child as unique in the eyes of God.  

Ensuring that everyone feels valued and respected for example, those with a faith and those who have no 
faith are nurtured and warmly welcomed into the school. 

Respect diversity and equality, challenge discrimination and prejudice and listen to and treat others with 
dignity and respect.  

 



 
6. Disseminating the policy  

We ensure that this policy is known to all staff and governors, parents and carers and, as appropriate, to 
all pupils. This policy, our equality objectives and data are all available on our school website.  

 

7. Roles and responsibilities  

The governing body: 

 Ensure that the school complies with equality-related legislation.  

 Ensure that the policy and its procedures are implemented by the Headteacher.  

 Ensure all other school policies promote equality.  

 Give due regard to the Public Sector Equality Duty when making decisions.  
 

The Headteacher and senior leadership team: 

 Implement the policy and its related procedures.  

 Make all staff aware of their responsibilities and provide training as appropriate to enable them 
to effectively deliver this policy.  

 Take appropriate action in any case of actual or potential discrimination.  

 Ensure that all staff understand their duties regarding recruitment and providing reasonable 
adjustments to staff. It is unlawful for an employer to enquire about the health of an applicant for 
a job until a job offer has been made, unless the questions are specifically related to an intrinsic 
function of the work - for example ensuring that applicants for a PE teaching post have the 
physical capability to carry out the duties. Schools should no longer require job applicants to 
complete a generic health questionnaire. Neither should a school seek out past sickness records 
until they have made a job offer.  

 Ensure that all staff and pupils are aware of the process for reporting and following up bullying 
and prejudice-related incidents.  

 

Teaching and support staff: 

 Enact this policy, its commitments and procedures, and their responsibilities associated with this 
policy.  

 Deal with bullying and discriminatory incidents, and know how to identify and challenge prejudice 
and stereotyping.  

 Promote equality and good relations and not discriminate on any grounds.  

 Attend such training and information opportunities as necessary to enact this policy and keep up 
to date with equality legislation.  

 To be models of equal opportunities through their words and actions.  
 

Pupils 

 Refrain from engaging in discriminatory behaviour or any other behaviour that contravenes this 
policy.  

 Promote positive and inclusive behaviour towards each other.  
 

 



 
Parents, carers and visitors 

 To be aware of, and comply with, the school‘s equality policy.  

 To refrain from engaging in discriminatory behaviour (for example, racist language) on school 
premises.  

 

8. Staff development and training  

We ensure that all staff, including support staff, receive appropriate training and opportunities for 
professional development, both as individuals and as groups or teams.   

 

9. Breaches of the policy  

Breaches of this policy will be dealt with in the same way that breaches of other school policies are dealt 
with, as determined by the headteacher and governing body.  

 

10. Monitoring and evaluation  

Staff and Governors collect and evaluate quantitative and qualitative data relating to the implementation 
of this policy on a termly and annual basis.  
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